LANGLEY EQUAL OPPORTUNITIES MONITORING FORM

o

Langley Castle Hotel is committed to a policy of Equal Opportunities
> in Employment. One of the aims of this policy is to ensure that
CASTLE | discrimination on the grounds of race or sex, or disability is avoided.

Date of Birth | | || | || | |
DD MM YY

Please mark with a ‘X’ the boxes which most closely describe you

I am I:I Female I:I Male

[am I:I White - British I:I Asian or Asian British - Bangladeshi
I:I White - Irish I:I Chinese or other Ethnic background - Chinese
I:I Other White background I:I Other Asian background

I:I Black or Black British —Caribbean I:I Mixed - White and Black Caribbean

I:I Black or Black British - Africa I:I Mixed - White and Black African

I:I Other Black Background I:I Mixed - White and Asian

I:I Asian or Asian British - Indian I:I Other Mixed background

I:I Asian or Asian British Pakistani |:| Other Ethnic background
Disability
Definition: The Disability Discrimination Act 1995 defines a disabled person as one who has physical or
mental impairment which has substantial and long term adverse effect on his/her abilities to carry out normal
day to day activities
Do you have a disability? I:I YES I:I NO

If yes, what is the nature of your disability:



